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Time Limit Case

GOVERNMENT OF SINDH

POLICE DEPARTMENT
No. _ ~ 6HD JUN Desk

Karachi, datedgq_-osaozl

To,
All Addl: IGsP in Sindh
All DIGsP in Sindh
All AIGsP in CPO
Subject: - MINUSMA — VACCANCY ANNONCEMENT REGIONAL COMMANDERS,P-4

I am directed to convey that the Ministry of Interior, National Police
Bureau, Islamabad, has requested for furnishing suitable nomination of qualified Police
officers against the positions mentioned below, who fulfills the criteria of U.N, for the
above said posts.

:'-_S-rrﬁ“ T job title | Education / E\pel'jeriu"-_ & Rank
{ A mmimum of 07-years( 09 vears in absence of advance degree) | i
of progressive relevant and active policing service/experience in 1 o T
REGIONAL the National or International Law Enforcement Agency at the | 7 and
01 | COMMANDER | ‘ ) S eme B 0| Higher |
S,P-4 field and /or National Police H.Qtrs level is required. | Rank \
Peacekeeping or other international experience in the UN or | 1
. other organizations is desirable. I }
2- It is, therefore, requested to please send the nominations of eligible/willing

(one Police officer for each vacancy) along-with their duly filled relevant forms to this
office by 29-05-2021 positively, for onward transmission to quarter concerned. Duly
filled relevant forms and scanned copies of all documents may also be directly emailed
to rohailmoid@gmail.com. Fluency in oral and written French and English language is
required. Incomplete forms and nominations received after the given date will not.be
entertained as the NPB, Ministry of Interior, Islamabad do not accept late nominations.

~

3- The matter may be assigned Top Priority.

(LTCDR(R)MUQ AIDER ) PSP,
AIGP/ESTABLISHMENT,
FOR INSPECTOR GENERAL OF POLICE
SECRETARY TO GOVERNMENT OF SINDH
POLICE DEPARTMENT, KARACHI.

Copy to :
The Director LT, CPO Sindh with the request to please upload the same on
Sindh Police website.
2. The Assistant Director, NPB, Ministry of Interior, Islamabad w/r to his
letter dated: 05/05/2021.
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The Provineial Folice Cfficey, Puniab, Lahore

Tha T P ERETE > 2

The Inspector General Police, Sindh, Karachi.

“The Provincial Police Officer, ¥-P, Peshawar.

The Inspector General Police, Balochistan, Queftzi.
The Director General, Intelligence Bursay, Islamabad.

The Director Generzl, Federal Investigation Agency, FIA HQ¢, Islam

1
amatl

The Commandant, National Poiice Academy, Islamabad

'The Commandant Frontier Constabulary, FC T"‘S Peshasz

Inspector General Polics, ‘rfi&lfIP 1
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Post title and level Regional Commander, P-4 — two (2) posts

Organizational Unit United Nations Multidimensional Integrated Stabilisation
Mission in Mali (MINUSMA)

Duty Station One of the regions, according to the operational need

Reporting to MINUSMA Police Commissioner _ s

Duration 12 Months (extendible) yooA

Deadline for applications 18 June 2021

Job Opening numbers 2021-MINUSMA-30086705-DPKO (Regional Cdr. Gao)

2021-MINUSMA-30086719-DPKO (Regional Cdr. Kidal)

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Under the overall supervision of the Police Commissioner, and within the limits of delegated authority and in

accordance with the ISF, the Police Regional Commander will be responsible for the following duties:

e Ensure the implementation of effective monitoring of Malian Security Forces of the movements
activities in camps for internally displaced persons (IDP) in the region;

o Supportnatione! and international efforts towards rebuilding the Malian ssourity secior, especiaiiy ae
Police and Gendarmerie, through technical assistance, capacity-building, co-location and mentoring

2 o 2 [} =

programmes, as well as the rule of law, within is capacities and in close coordination with other

bilateral partners, donors and international orgenizations er gaged in these fields.

e Monitor, help investigate and report to the Head of the Police Component on any abuses of vio!ations of
human rights or violations of international humenitarian law committed throughout Mali and contribute
to efforts to prevent such violations and abuses;

e Monitor the Malian Security Forces about the arrest of all perpetrators of serious vioiations and abuse
of human rights and serious violations of international humanitarian law;

e Assist the Malian Security Forces in their efforts aimed at creating a secure environment for the safe,
civilian-led delivery of humanitarian assistance, in atcordance with humanitarian principles, and the
voluntary return of internally displaced persons and refugees, in close coordination with tumanitarian
actors;

e Support the efforts of the Malian Security Forces in the region to maintain public order; assist in
building their capacity through specialized training in gender mainstreaming and preventing and
investigating sexual and gender-based crimes; contribute to the planning of joint opera‘ions in this
regard;

e Support the Government of Malian Security Forces in the region in restructuring anc building the
capacity of the Malian Security Forces through co-location, menitoring, mentoring, training, evaluation,
advice and Qips and Trust Fund projects;

e Develop and maintain close professional relationships witk the Government of Malian Security Ferces
of the movements at the most senior leveis in the region, in order to facilitate the execution of the
mandate; '
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e Coordinate with local counterparts, other United Nations agencies, international and bilateral partners
the development and capacity building projects of the Malian Security Forces of the Movements within
the region;

e Ensure that the implementation plan is actively pursued in the region in line with the Malian Security'
Forces of the movements strategic vision to bring short, medium and long-term improvements in
policing,;

» Implement directives from the Police Commissioner and &ﬁer advice and comments as appropriate;

o Perfonn full range of managerial duties, including but not limited to: general supervision of mandate
implementation in the region; overseeing operational setvice delivery by the UN Police Advisors in the
Regional HQ and on Team sites operating in the region; ensuring line management of administrative
and hiiman resources at the regional level; preparing reports of activities through the chain of command;
supervising disciplinary and social environment among subordinate staff; ensuring that police personnel
at all times conform to the highest standards of professional conduct and personal behavior;

» Ensure that the mission assets assigned to the UN Police component in the region and human resources
under his/her command are utilized efficiently, effectively and economically, in harmony with other
mission components;

o Liaise continuously with the UN Police Chief of Operations and FPU Coordinator to ensure efficient
and effective coordination of any cperational activities in the region, including the deployment and
allocation of the Formed Police Upits throughout the region and their participation in the operations;

o Coordinate with RJOC and UNDSS for the support of the substantive units of the mission in their
activities with escorts;

o Coordinate with P10 at the regional level outreaiii sessions to sensitize the popuiaiion on the mandate of -
the UNPOL;

» Performs any otier duties as assigned by the Police Commissioner or his/her Deputy in fulfiliment of
the mandate.

COMPETENCIES:

Professicizalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensures the equal participation of women and men in all areas of work.
Knowledge and understanding of theories, concepts and approaches relevant to democratic policing, law
enforcement; experience in planning, development and implementation of policing programs, management
and administration; strong negotiation and conflict-resolution skills; outstanding expert knowledge in the
technical field of work in general and in the specific areas being supervised in particular; strong organizational
skills; practical experience in the management and administration: ability to review and edit the work of
others. S

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources
for completing work; foresees risks and allows for contingencies when planning; mounitors and adjusts plans
and actions as necessary; uses time efficiently;

Leadership: Serves as a role model that other people want to follow; empowers others to translate vision into
results; is proactive in developing strategies to accomplish objectives; establishes and maintains relationships
with a broad range of people to understand needs and gain support; anticipates and resoives conflicts by
pursuing mutually agreeable solutions; drives for change and improvements; does not accept the status quo;
shows the courage to take unpopular stands



QUALIFICATIONS:

Education: Advanced university degree (Masters or equivalent) in Iaw, police management, law enforcemen
security studies, criminal justice, business or public admiristration, human resources management, chang
management, or related area. A first-level amverszty degree in combination with qualifying experience may b
aucepteu in leu of the advanced university degree. Specialized training in the area of incumbent’
responsibility (operations, reform, administration, training) is highly desirable. Gr adustion from a certifie
Police Academy or other national or internationai Law Enforcement Training Institution: is required.
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e Inspector General
'he.:.ra:-‘.f;'r\r-iai Police Ofbccl HA -P Peshawar.

ae Inspector General Police, Balochistan, Quei‘ta.

The Dr‘ztm General, Intelligence Bureau, Islamabad.

.he' irector uu:_ ral, Féderel Investigation Agency, FIA HQs, Isle
e Commandant, I‘wdmn al Pouice Acad\,r'ly Islamabad

I Police, Am_k M“z ffarabad.




